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I

am pleased to present my first annual report for Wellington
After-Care Association. It has been a very busy time and the
organisation has made substantial progress toward reaching its
goal of being more inclusive of families and people who access the
services we provide in the governance of the organisation. This is
in line with the Principles of Enabling Good lives where individuals
with disabilities and/or their families have more say and control
over the services received.
The Board of Wellington After-Care Association and I would like
to thank His Excellency Lieutenant General The Right Honourable
Sir Jerry Mateparae for serving as our Patron during his term as
Governor General of New Zealand.
We have ended the year with a deficit of $16,643. This amount
is comprised of extra costs involved with property evaluation,
essential building repairs, vehicle maintenance costs and the
write off of historical debts which we have been unable to collect.
Apart from the items listed here most expense categories ran very
close to budget.
This year, more than any other, we have sought feedback from
families in the services they would like to see delivered. This
is reflected in the feedback from our annual survey, where 87%
of the families and members are very satisfied with the services
provided. We have also endeavoured to keep families and service
members informed of the changes that are being undertaken
by the Ministry of Social Development for services such as Ace
House and ACEmployment.
We have also included families and our service members in a
complete review and drafting of our new Strategic Plan. The
Strategic Plan was drafted through a facilitated meeting with the
valuable assistance of Ian Harper from STEM:NZ. The Strategic
Plan will provide the guide for the organisation over the next few
years as we adjust to the changing environment that services like
Wellington After-Care Association face.
During the past year we have continued the review of what we
are going to do with the property we own. The Board with the
assistance of Dean Bussell, Advisory Board Member, has gone
through a robust process to determine if keeping the property
at 111 Brougham Street is in the organisations best interest. As
stated last year, this work is still ongoing and we will be keeping
the membership apprised of any developments.
As I mentioned previously, we have had a shift in the Board for
Wellington After-Care. I would like to thank the Board members
who have volunteered their time and energy in providing guidance
and governance of the organisation. While we have had our
challenges during the year we can be proud of how we have
faced them in a positive and co-operative manner. I would like to
thank them for their support: Judith Fyfe (Vice-President), Bruce
McGregor (Treasurer), Karen Davidson (Secretary), Rhonda
Heather, Stavros Kyriakides, Brigid Wilson, Kevin Carr, Lee
Rutene, Kathryn Prattley, Reg Murray, and Wayne Shephard.
Thank you for the work you have contributed in our SubCommittees and with helping our Board meetings to run smoothly.
We wish to thank retiring board members Johanne Spring
(President), Peter Reynolds (Secretary), Judith Fyfe (Vice
President) and John Cullinane for their services to the Wellington
After- Care Association over a number of years.
The Board would like to pass along its thanks and appreciation of
the work that the General Manager, Kervin Farr and all the staff
have undertaken and accomplished during the year. The quality
of the work and the values you demonstrate in supporting our
service members is truly commendable.
We look forward to a challenging and productive year ahead as
we consolidate our services and look for further opportunities to
grow these services.

David Heather
President
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General Manager’s Report 2016

T

his year we have used our time and resources to strengthen
relationships with other organisations and to look at how we
can further support people with disabilities to participate in their
community and have greater social and economic inclusion.
To that end we have continued our relationship with the Regional
Wellbeing Alliance. With the assistance of two other members, Mix
& Te Ara Korowai, and the financial support of the Frozen Funds
Charitable Trust we have been able to run a series of micro-enterprise
workshops around the Wellington region. These workshops have
helped people identify the skills they have and those they need to
acquire in order to start their own small business. Six people have
begun their small business ventures and several others are still being
supported through the process. We are hoping to expand into other
regions and work with more organisations to deliver the workshops.
We are continuing our support of Amigos, a peer led and run group
that provides social activities and programmes each month for
people with mental distress. One of the programmes we assisted
Amigos with was the Drama Group. We supported this activity by
obtaining funds from the Wellington City Council Arts and Cultural
grants scheme for an eight week drama group trial. This has proved
to be a successful activity with an average of 9 people attending each
session. We are looking to continue this popular activity next year.
We have been working with the Crossways Community Centre
Trust in support of their plan to assist the non-profit organisations
in Mount Victoria to work more closely together and expand the
use of the facilities in the area. As part of this relationship Ace
House participated in the Mount Victoria Community Treasure Hunt
for the first time. Through this participation we had over 120 people
visit Ace House one Sunday and participate in activities that we
had organised. Almost all of the people who stopped by went away
with a much greater understanding of disability and the work that
Wellington After-Care performs. We look forward to strengthening
the relationship with Crossways Community Centre and working with
them on future events.
In August 2015 the Board of Wellington After-Care approved
providing administrative and accounting support for the Paladin
Project Charitable Trust. The aim of this organisation is to increase
employment opportunities for people with an intellectual disability.
The Trust has done this by starting a social enterprise called Able
Pet Care. Able Pet Care employs adults with an intellectual
disability to walk and/or feed people’s pets. This service is
currently provided in three regions, Wellington, Blenheim and
Rotorua. Able Pet Care is providing employment for 14 people
with disabilities.
These are just a few of the activities and opportunities that we have
been involved with over the last year. We will continue to progress
these opportunities and pursue others during the 2016 - 2017
financial year.
I would like to thank David Heather and the rest of the Board for all
their support and the work they have put in this year. It is wonderful to
work in a team atmosphere that promotes collaborative engagement,
and approaches each opportunity with a positive attitude.
I would also like to thank all the staff for the work and support you
have given during the year. Each of you are a vital component that
contributes to the goals and objectives we are trying to achieve.
For organisations like Wellington After-Care to succeed you must
have staff with a strong values base and personal philosophy
that promotes full social and economic inclusion for people with
disabilities.
Thanks to our wonderful volunteers and students who have
supported the work at Ace House during the year: Hafren Jones,
Gamra Mohamed, Menber Wubu, Rochelle Lamb, Alexandra
Lomas, Benjamin Kelner, Jawahir Ahmed, Semach Gessese,
Stavros Kyriakides, and Earl Krauskopf. This year our volunteers
and students have contributed 1,461 hours of volunteer work. It is
your assistance and support that makes many of the programmes
and activities possible.
Kervin Farr
General Manager
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Ace House Annual Report 2016

A

nother year gone! Firstly, thanks to all of our members who
make Ace House the vibrant and exciting place that it is! We
have seen a great deal of personal growth from our membership
over the last year. One of our goals for this year has been for our
membership to take more responsibility while at Ace House. We
have done this through the Client Committee, who assist with a
small portion of the daily running duties and through independent
or peer lead groups. I am pleased to report that everyone involved
rose to the occasion! We are looking forward to extending this
into the community so our members will be able to take what they
have learned and put it to good use. This is something that many
of us take for granted as we are socialised by our environment
either in school, sports teams or clubs as we develop. Due to the
limited social learning opportunities that many of our members
received while at school, this creates a barrier for them and for the
community. We have found that a small amount of responsibility
offers an excellent learning opportunity. When the correct supports
are in place along with the time and space for the individual to
adapt we can create a successful outcome.
In 2008 we presented a paper to parliament called ‘Improved
Models: Progress to Self-Determination and an Ordinary Life”. The
paper called for a change in the way that government departments
fund services for People with Disabilities and that the rights of
said people be observed and respected. The Ministry of Social
Development (MSD) has changed how vocational contracts are
based around providing individual services to the people who
use MSD funded vocational services. While we cannot take
responsibility for the changes we do applaud MSD for making
these changes as they are a step forward to a system that puts
greater emphasis on the needs of the individual with a disability.
In order to meet these new requirements, over the next eighteen
months we are going to transition Ace House to deliver more
individualised programmes for our members. One of the major
features of the new contract is a move towards an individualised
plan as opposed to just pursuing random goals. The plan is to be a
fluid living document that provides direction from the individual and
their family to the organisation about what type of service they wish
to receive. One way to think of this is that it will be the creation of
a life plan, one that can be amended as progress is made. This is
quite a major undertaking and one that needs to be well thought
out and not rushed due to the major impact that it can have on our
members and their families. We are currently exploring the tools
that are available for making these types of plan.
We have continued to work with the Kid Power Teen Power Full
Power Trust to deliver the healthy relationships programme. Our
members who have been involved with this programme are now
known as Ambassadors. The Ambassadors have been going to
secondary schools and speaking to the student body to deliver a
pilot programme aimed at increasing safety and inclusion This is a
huge opportunity for our members to help break down barriers in
the community by being seen as educators as opposed to people
who need support. We would like to extend our thanks to the Kid
Power Teen Power Full Power Trust for continuing to work with us.
We would like to extend our thanks to all of our wonderful volunteers
and casual staff that we have had the pleasure of working with over
the last year. We gratefully appreciate the impact that they have
had in helping us deliver the varied programme at Ace House.
Finally, we would also like to acknowledge the tireless work of the
board and congratulate them on an increased presence at Ace
House with our members. The work they have put into working
more closely with the members shows their level of commitment to
the organisation and its membership.
Mardy Streater
Service Manager
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ACEmployment Annual Report 2016

W

ow! What a year! ACEmployment has continued to make
meaningful placements and endeavours to enrich the lives
of the people we support. With four staff ACEmployment has
been able to work in the wider geographic region by assisting
people with disabilities who want to work in Kapiti, Porirua, Upper
Hutt, Lower Hutt and Wellington.
ACEmployment has made a total of 46 placements this year once
again exceeding our targets with MSD. Our clients have worked a
total of 50,741 hours this year in paid employment and have been
supported for 2,907 of these hours by staff. New jobs have been
found with Space Construction, Glenside Kennels, Kites Trust
and Lambton Quay Bakery.
Expect Success has been regularly working with schools in the
greater Wellington area to assist students in their Transition year.
The schools we have been involved with include Rongotai College,
Hutt Valley High School, Newlands College, Mana College,
Heretaunga College and Onslow College. Expect Success has
attended six transition evenings at the schools mentioned above
to meet and talk with students and their families. Currently Expect
Success is working with three students transitioning into new
services.
With ACEmployment growing in the sector we have tried to stay
in contact with the other employment based organisations and
maintain a great working relationship. ACEmployment staff have
been attending Practitioners forums which are held every 3
months and have loved the interaction with other organisations.
It is important to nurture these good working relationships when
searching for jobs that best fit the people we are supporting. No
single agency has a relationship with every employer in the region
and by sharing these contacts ACEmployment and the other
agencies are able to find the best fit for all clients. ACEmployment
consultants have been on a range of courses to further empower
themselves including NZDSN Effective Employer Engagement,
NZDSN Not one size fits all, NZDSN Supervising Employers
Engagement, First Aid, Fire Training and Self-Management
for Not for Profit Leaders. It is part of Wellington After-Care’s
strategic goals to support staff in attending as many relevant
training opportunities as possible.
Recordbase is a great tool for our employment consultants. This
system is vital as it logs contact details and makes life easier with
reduced chance of duplication of information. With the efficiency
this system gives us we have been able to log each contact and
produce monthly reports on support hours and hours worked by
our clients. It is also a wonderful tool for tracking our employer
contacts database where we have information on almost 200
employers. As we meet new employers their contact details are
entered and can be searched for by region and industry. Referral
numbers remain steady with a large portion of these being
self-referrals with a mental health diagnosis. ACEmployment
is averaging 2-3 new referrals each month which proves that
services such as ours are still in high demand.
ACEmployment would like to thank all the staff, employees and
employers for their hard work and commitment during the past
year. We look forward to addressing the new challenges that
services like ACEmployment are facing in the coming year.

Nathan Dysart
Service Manager
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Grants and Donations
Please note that this section is not part of the financial statements and should not be read as part of them

We are extremely grateful to the following trusts, city councils and funding bodies that continue
to support the work of our organisation.
Ministry of Social Development $510,853

Inclusive NZ

Funds to provide services for people with intellectual
disabilities at Ace House and supported employment
options for people with disabilities (ACEmployment).

Staff training at Ace House and

NZ Lotteries Commission

ACEmployment

Vavasour Charitable Trust Board $10,000

$12,267

General Funds; used for Ace House, ACEmployment,
and to promote the work of Amigos and The Regional
Wellbeing Alliance.

Volunteer Co-ordinator at Ace House

Frozen Funds Charitable Trust

$610

$7,500

Wellington City Council

Provision of RWA Micro-Enterprise Workshops

$895

Amigos Drama Group

PATRON
His Excellency Lieutenant General The Right Honourable Sir Jerry Mateparae,
GNZM, QSO, Governor-General of New Zealand
EXECUTIVE BOARD 2015 – 2016
David Heather (President)
Judith Fyfe (Vice-President)
Bruce McGregor(Treasurer)
Karen Davidson (Secretary)
Rhonda Heather
Brigid Wilson

Wayne Shephard
Kevin Carr
Lee Rutene
Stavros Kyriakides
Reg Murray
Kathryn Prattley

HONORARY SOLICITOR
Charlotte von Dadelszen
ADVISORY BOARD 2014 – 2015
Colin McLeod
Dean Bussell
Dr. John Hall
Don Ryder
Peter McLaren
Brian McKeon
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Wellington After-Care Association Incorporated
Entity Information
For the Year Ended 30th June 2016
Legal name of entity
Wellington After-Care Association Inc.
Type of entity and legal basis
Incorporated as a Charitable Trust under the Charitable Trusts Act 1957
Registered as a Charity (registration number CC26806) under the Charities Act 2005
Entity’s purpose or mission statement
That the lives of people with disabilities are supported and improved, including their choices of where
they live, learn, work and socialise.

Mission
We will achieve our vision by…
•

Supporting the quality of life of people with disabilities and mental health consumers;

•

Assisting people with disabilities and mental health consumers to have self-determination to create the lives they want
connected to and with their communities and pursuing long-term relationships and economic futures;

•

Innovative practices that strengthen the capacity to develop, implement and provide quality and

•

professional services that promote intellectual, physical, cultural, economic and social wellbeing; and

•

Mobilising knowledge and resources to meet future challenges.

Our Values
The social and vocational needs of individuals with disabilities and/or mental health conditions are our first priority.
We value the voice of people with disabilities and those with mental health conditions.
We believe that the needs of people with disabilities and/or mental health conditions can be better met through collaboration
with likeminded organisations and will establish alliances to achieve this.
We strive to increase the public awareness of intellectual disability and mental health issues.
We will work within a model that supports progress for each person and encourages community integration, social,
and economic inclusion.
We value a high level of transparency and participation.
Our services will be accessible and responsive.
We will be efficient and cost-conscious.
We will endeavour to use evidence-based best practice in our services.
We believe in a continuous quality improvement approach throughout our organisation.
The organisation receives cash or resources from:
Ministry of Social Development
Grants and Donations
Fundraising Efforts
Main methods used by the entity to raise funds
WACA applies for grants from various organisations
The entity’s reliance on volunteers and donated goods or services
The governing body of WACA are all volunteers.
WACA uses volunteers in its Ace House service.
WACA does accept donated goods and services.				
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Wellington After-Care Association Incorporated
Entity Information
For the year ended 30 June 2016
Additional information
Independent Auditor Moore Stephens Wellington Audit
Wellington
Banker ANZ Bank New Zealand Ltd
Wellington
Westpac New Zealand Ltd
Wellington
Solicitor Buddle Findlay
Wellington
Contact information
Registered Office 111 Brougham Street, Mount Victoria, Wellington 6011
Postal Address 111 Brougham Street, Mount Victoria, Wellington 6011
Website www.wgtnaftercare.org.nz
Facebook www.facebook.com/pages/Wellington-After-Care-Association-Inc
Phone (04) 385 7302

Wellington After-Care Association Incorporated
Statement of Service Performance
For the year ended 30 June 2016
Description of the entity’s outcomes
To support adults with intellectual disabilities, very high support needs, and mental health consumers to participate in community activities.
To support anyone with a disability to find and maintain employment as per our agreement with MSD and the ASENZ principles of
supported employment

Description and quantification of the entity’s outputs

2016

To support adults with intellectual disabilities, very high support needs, and
mental health consumers to participate in community activities.
Actual number of individuals participating in the Ace House service.

62

Actual number of participants with an Individual Goal Plan

62

Actual number of hours individuals participated in the community
Member Satisfaction Survey in regards to services received.
Number of activities in the community

9,633
87%
33

To support anyone with a disability to find and maintain employment as per
our agreement with MSD and the ASENZ principles of supported employment
Number of individuals supported in paid employment

47

Additional output measures/additional information
To have formal agreements or arrangements with similar like minded
organisations or groups that promote participation in the community for people
with disabilities and/or peer lead activities and support.
Member of RWA, MoU with Paladin Project Charitable Trust.
MoU with Amigos

Wellington After-Care Association - September 2016
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Wellington After-Care Association Incorporated
Statement of Financial Performance
For the year ended 30 June 2016
Note

2016

2015

12,840
4,925
543,977
21,772
24,221
304

3,504
7,236
633,165
35,287
26,812
5,501

608,039

711,505

42,995
478,143
2,328
18,712
7,730
12,541
1,520
21,664
5,645
17,247
504
15,654

73,054
517,255
2,504
10,080
11,606
13,601
27,587
7,733
20,268
24,389

Total Expenses

624,683

708,077

Surplus/(Deficit) for the year

(16,644)

3,428

Revenue
Donations, Fundraising etc.
Member donations, subscriptions
Contracts for Service
Grants
Interest, dividends and other investment revenue
Other revenue

1
1
1
1

Total Revenue

Expenses
Property costs
Staff and volunteer related costs
Staff development and training
External services
Office costs
Program expenses
Repairs & Maintenance Equipment etc
Sundry expenses
Travel expenses
Vehicle expenses
Koha
Depreciation and other expenses

2
2

2

The accompanying notes form part of these financial statements
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Wellington After-Care Association Incorporated
Statement of Financial Position
As at 30 June 2016
Note

2016

2015

313,761
13,055
300,000
407

328,356
21,359
292,427
296

627,223

642,438

763,867

779,520

763,867

779,520

1,391,090

1,421,958

16,298
58,877
7,733
649

14,943
54,156
14,401
14,280

Total Current Liabilities

83,557

97,780

Total Liabilities

83,557

97,780

1,307,533

1,324,178

892,533
415,000

1,157,388
166,790

1,307,533

1,324,178

Assets
Current Assets
Bank accounts and cash
Debtors and prepayments
Investments
Other current assets

3
3
3

Total Current Assets

Non-Current Assets
Property, plant and equipment

5

Total Non-Current Assets
Total Assets

Liabilities
Current Liabilities
Creditors and accrued expenses
Employee costs payable
Unused donations and grants with conditions
Other current liabilities

4
4
4

Total Assets less Total Liabilities (Net Assets)

Accumulated Funds
Accumulated surpluses or (deficits)
Reserves
Total Accumulated Funds
For and on behalf of the board:
						

6 September 2016
_______________________
Date authorised for issue

_______________________________
President		

				
Treasurer

		

The accompanying notes form part of these financial statements
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Wellington After-Care Association Incorporated
Statement of Cash Flows
For the year ended 30 June 2016
Note
Cash flows from operating activities
Cash was received from:
Donations, fundraising and other similar receipts
Fees, subscriptions and other receipts from members
Receipts from providing goods or services
Interest receipts
Net GST
Cash was applied to:
Payments to suppliers and employees
Donations or grants paid
Net cash flows from operating activities

2016

2015

27,944
4,925
549,768
24,110

47,209
6,411
701,838
26,818

600,488
13,281

709,608
10,200

(7,022)

62,468

Cash flows from investing & financing activities
Cash was received from:
Receipts from the sale of property, plant and equipment

27,512

Cash was applied to:
Payments to acquire property, plant and equipment

10,466

Net cash flows from investing & financing activities

-

17,046

Net increase/(decrease) in cash

(7,022)

79,514

Opening bank accounts and cash

620,783

541,269

Closing bank accounts and cash

613,761

620,783

613,761

620,783

This is represented by:
Bank accounts & Cash

3

The accompanying notes form part of these financial statements
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Wellington After-Care Association Incorporated
Statement of Accounting Policies
For the year ended 30 June 2016
Basis of preparation

Wellington After-Care Association Inc. has elected to apply PBE SFR-A (NFP) Public Benefit Entity Simple Format Reporting - Accrual
(Not for profit) on the basis that it does not have public accountability and has total annual expenses of equal to or less than $2,000,000.
All transactions in the Performance Report are reported using the accrual basis of accounting. The Performance Report is prepared under
the assumption that the entity will continue to operate in the foreseeable future.

GST

All amounts are recorded exclusive of GST, except for Debtors and Creditors which are stated inclusive of GST.

Specific Accounting Policies
Income Tax

Wellington After-Care Association Inc. is a registered charitable entity under the Charities Act 2005, and accordingly is exempt from
income tax under sections CW41 and CW42 of the Income Tax Act 2007.

Bank accounts & Cash

Bank accounts & cash in the Statement of Cash Flows comprise cash balances and bank balances (including short term deposits) with
original maturities of 90 days or less.

Revenue from sale of goods

Revenue is recorded when the goods are sold. If the purchaser pays before they receive their goods, the organisation records a liability.
If the purchaser does not pay on receipt of the goods, the organisation records a debtor

Revenue from sale of services

Revenue is recorded based on the stage of completion of the service at balance date.

Fixed Assets

Fixed assets, apart from land are shown at cost/Modified Historical Cost, less accumulated depreciation.
Under FRS-3 Accounting for Property, Plant and Equipment the Association adopted Modified Historical Cost for its Land, Buildings
and Improvements based on the valuation undertaken by Telfer Young (Wellington) Ltd –Registered Valuers on 15 August 2002.

Depreciation					

Depreciation is charged on a diminishing value basis so as to write off the cost of the fixed assets over their expected economic lives, as
follows: 					
Building

2.5% on Valuation				

Fence

10% on DV		

Fit Out

9.6% on DV

Motor Vehicles

20-36% on DV

Camera Equipment

26.4% on DV				

Computers/Laptops

20-60% on DV				

Computer Software
Dishwashers and Microwave

40-60% on DV				
26-26.4% on DV				

Facsimiles

20-33% on DV				

Filing Cabinets and Office Furniture

12-20% on DV				

Fridge/Freezers
Furniture, Fittings and Equipment

22-30% on DV				
10-80.4% on DV				

Gas Heating

20-33% on DV				

Musical Instruments

20-24% on DV				

Workshop Machinery and Stove

10-50% on DV

		

Accounts Receivable					

Accounts Receivable are shown at their estimated realisable value.					

Employee Entitlements					

A liability for annual leave is accrued and recognised in the Statement of Financial Position. The liability is equal to the value of the
estimated future cash outflows as a result of employee service provided at balance date.					

Changes in Accounting Policies					

There have been no changes in accounting policies. All policies have been applied on bases consistent with those used throughout the
period (Last year - Nil)
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Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2016
Note 1: Analysis of Revenue
Revenue Item
Donations, fundraising etc.

2016

2015

12,840

12,840

2,191
1,313
3,504

257
4,668
4,925

152
7,084
7,236

510,853
33,124
543,977

503,344
82,429
47,392
633,165

Analysis
General Donations
Garage Sale
Total

Member donations, subscriptions
Subscriptions from members
Member donations
Total

Contracts for Services
Ministry of Social Development
Ministry of Health
Capital Support
Total

Grants
C H Izard Trust
COGS
Frozen Funds
Inclusive NZ (VASS)
N Z Lotteries
Nikau Foundation
Pub Charity
Rehabilitation Welfare Trust
Vavasour Charitable Trust Board
Wellington City Council
Total

Note 2: Analysis of Expenses
Expense Item
Property expenses

500
7,500
610
12,267

445
1,505

895
21,772

513
9,024
3,000
20,000
800
35,287

2016

2015

6,839
23,953
5,383
1,522
250
5,048
42,995

8,623
36,655
6,711
1,948
12,447
6,670
73,054

464,025
9,440
560
961
3,156
478,142

499,355
9,828
1,169
6,903
517,255

193
4,051
9,352
4,218
925
2,925
21,664

194
5,602
11,536
3,898
3,763
2,594
27,587

Analysis
Cleaning
Insurance
Power & Gas
Rates
Rent
Repairs & Maintenance
Total

Staff and volunteer related costs
Salary & Wages
Kiwisaver employer contributions
Contract Tutors
Volunteer Expenses
ACC Levies
Total

Sundry expenses
Bank charges
Bad debt provision/write off
General expenses
Recordbase MSD reporting
Printing and advertising
Subscriptions
Total
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Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2016
Note 3: Analysis of Assets
Asset Item

2016

2015

Bank account call

5,378

33,973

Bank account cheque

3,053

2,479

Bank account savings

305,330

291,904

Investment-ANZ Bank

260,000

252,427

40,000

40,000

613,761

620,783

Accounts receivable

7,668

13,566

Prepaid expenses

5,387

7,793

13,055

21,359

2016

2015

Accounts payable

6,707

6,467

Accrued audit fee

8,100

6,175

Accrued other expenses

1,491

2,301

Total

16,298

14,943

Annual leave accrual

41,266

40,120

Salary & Wage accrual

7,211

5,584

ACC Levies

1,152

910

PAYE and other taxes owing at balance
date

9,248

7,542

58,877

54,156

649

14,280

Analysis

Bank accounts and cash

Investment-Westpac Bank
Total
Debtors and prepayments

Total
Note 4: Analysis of Liabilities
Liabilities Item

Analysis

Creditors and accrued expenses

Employee costs payable

Total
Other current liabilities

Net GST payable
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Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2016
Note 5: Property Plant & Equipment
This Year
Cost/ Modified
Historical Cost

Accumulated
Depreciation

Land

600,000

0

Buildings & Improvements

256,582

113,824

6,391

142,758

Motor Vehicles

120,073

111,390

3,469

8,683

Furniture and fixtures

66,806

61,625

1,276

5,181

Office equipment

22,580

19,663

671

2,917

Computers

35,763

33,780

2,973

1,983

Machinery

17,075

14,734

875

2,341

1,118,879

355,016

15,655

763,863

Cost/ Modified
Historical Cost

Accumulated
Depreciation

Current year
depreciation

Closing carrying
amount

Land

600,000

0

Buildings & Improvements

256,582

107,435

6,403

149,147

Motor Vehicles

120,073

107,921

4,913

12,152

Furniture and fixtures

66,806

60,349

1,755

6,457

Office equipment

22,580

18,992

846

3,588

Computers

35,763

30,807

5,177

4,956

Machinery

17,075

13,857

1,320

3,218

1,118,879

339,361

20,414

779,518

Asset Class

Total

Current year
depreciation

Closing carrying
amount
600,000

Last Year
Asset Class

Total

600,000

Significant donated assets recorded - source and date of valuation
No donated assets received during the year
Significant donated assets - not recorded
As above
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Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2016
Note 6: Changes in Accumulated Funds
This Year

Description
Opening Balance
Capital contributed by owners or members
Capital returned to owners or members
Surplus/(Deficit)
Distributions paid to owners or members
Transfer to Reserves
Transfer from Reserves

Capital
Contributed
by Owners or
Members

Accumulated
Surpluses or
(Deficits)

Reserves

Total

-

1,157,388
(16,644)
(341,881)
93,671

166,790
341,881
(93,671)

1,324,178
(16,644)
-

-

892,534

415,000

1,307,534

Capital
Contributed
by Owners or
Members
-

Accumulated
Surpluses or
(Deficits)

Reserves

Total

1,153,960
3,428
1,157,388

166,790
166,790

1,320,750
3,428
1,324,178

2016
115,000

2015
42,969

100,000
-

30,150
13,671

-

80,000

200,000

-

415,000

166,790

Closing Balance
Last Year

Description
Opening Balance
Capital contributed by owners or members
Capital returned to owners or members
Surplus/(Deficit)
Distributions paid to owners or members
Transfer to Reserves
Transfer from Reserves
Closing Balance
Nature and purpose of each reserve
Vehicle Replacement
To replace vehicles as necessary
Building maintenance
To set aside funds for general upkeep of property
Building Renovation
No longer required
ACEmployment
No longer required
Operations
To maintain operations for at least three months
in event of an emergency
Total
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Wellington After-Care Association Incorporated
Notes to the Performance Report
For the year ended 30 June 2016
Note 7: Commitments
Commitment		

Explanation and Timing

The Association has no commitments at balance date. (2015:nil)

		
Commitment to provide loans or grants

		
None

Note 8: Contingent Liabilities
At balance date there were no known contingent liabilities (2015: nil)

Note 9: Related Party transactions
Description of relationship Description of transaction
There were no related party transactions
		
There are no amounts due from or to related parties at balance date (2015: nil)

Note 10: Events after balance date
There were no events that have occurred after the balance date that would have a material impact on the Performance Report.
(2015: nil)

Note 11: Other disclosures

Goods and services provided to the organisation in kind
Wellington After-Care Association relies heavily on the generosity of the community both financially and with the amount of
donated time from volunteers. Without our volunteers, it would be more difficult to provide our services.
The amount of volunteer time donated to the organisation cannot be valued as there are no equivalent paid positions with the
organisation.

Assets used as security for liabilities
No assets have been used as security for liabilities at reporting date (2015: Nil)
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Independent auditor’s report
To the Members of Wellington After-Care Association Incorporated
We have audited the accompanying performance report of Wellington After-Care Association Inc.
on pages 6 to 16 which comprises the entity information, the statement of service performance, the
statement of financial performance and statement of cash flows for the year ended 30 June 2016,
the statement of financial position as at that date, and the statement of accounting policies and other
explanatory information.
This report is made solely to the Members as a body. Our audit has been undertaken so that we might
state to the Members those matters we are required to state to them in an auditors’ report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the Members, for our audit work, for this report, or for the opinions we have formed.

The responsibility of the Board of Wellington After-Care Association Inc. for the
performance report
The Board of Wellington After-Care Association Inc. are responsible on behalf of the entity for:
a) identifying outcomes and outputs, and quantifying the outputs to the extent practicable, that are
relevant, reliable, comparable and understandable, to report in the statement of service performance
b) the preparation and fair presentation of the performance report which comprises:
-

the entity information

-

the statement of service performance; and

-

the statement of financial performance, statement of financial position, statement of cash
flows, statement of accounting policies and notes to the performance report

in accordance with Public Benefit Entity Simple Format Reporting – Accrual (Not-For-Profit) issued in
New Zealand by the New Zealand Accounting Standards Board, and
c) for such internal control as the Board of Wellington After-Care Association Inc. determine
is necessary to enable the preparation of the performance report that is free from material
misstatement, whether due to fraud or error.

Auditor’s responsibility

Our responsibility is to express an opinion on the performance report based on our audit. We conducted
our audit of the statement of financial performance, statement of financial position, statement of
cash flows, statement of accounting policies and notes to the performance report in accordance with
International Standards on Auditing (New Zealand) (ISAs (NZ)), and the audit of the entity information
and statement of service performance in accordance with the International Standard on Assurance
Engagements (New Zealand) ISAE (NZ) 3000 (Revised). Those standards require that we comply with
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the
performance report is free from material misstatement.

18

Wellington After-Care Association - September 2016

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the performance report, including performing procedures to obtain evidence about and evaluating
whether the reported outcomes and outputs and quantification of the outputs to the extent practicable,
are relevant, reliable, comparable and understandable. The procedures selected depend on the auditor’s
judgement, including the assessment of the risks of material misstatement of the performance report,
whether due to fraud or error. In making those risk assessments, the auditor considers internal control
relevant to the entity’s preparation and fair presentation of the performance report in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the entity’s internal control. An audit also includes, evaluating the
appropriateness of accounting policies used and the reasonableness of accounting estimates made by
management, as well as evaluating the overall presentation of the performance report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
Other than our capacity as auditor we have no relationship with, or interests in, Wellington After-Care
Association Inc.

Opinion

In our opinion:
a) the reported outcomes and outputs, and quantification of the outputs to the extent practicable, in the
statement of service performance are suitable
b) the performance report on pages 6 to 16 presents fairly, in all material respects:
-

the entity information for the year then ended

-

the service performance for the year then ended; and

-

the financial position of Wellington After-Care Association Inc. as at 30 June 2016, and its
financial performance, and cash flows for the year then ended in accordance with Public
Benefit Entity Simple Format Reporting – Accrual (Not-For-Profit).

Other Matter

The performance report of Wellington After-Care Association Inc. for the year ended 30 June 2015 was
audited by another audit firm who expressed an unmodified opinion on those statements on 25 August
2015.

Moore Stephens Wellington Audit | Chartered Accountants, Wellington, New Zealand
6 September 2016.
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